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Personally Speaking... Mending Fences

Lately, I've heen spending a lot of time con-
structing fences. | finally tock the leap of opening
my own farm. something [ve been putting off for &
long time.  So now [ have 45 acrcs, two barns, and
too many horses. [ have always boarded them
somewhers while 1 often worked a second job
teaching riding and training other people’s horses to
pay for mine. [ suspected, vou see, that as soon §s
I signed on to be the proprietor of a stable, that 1
would probably be riding the wactor more than my
saddle, and sure enough, [ was right,

Mever rmind the fact that my tractor has all
kinds of attachmeants, which T figure are designed to
kcep me attached to this tractor for a long time to
come. Take the harrow for example. The video that closed the sale said it was a rake that could level
the footing in the riding ring and grade the driveway, ete. etc, 1 was chomping at the bir to try it on my
Tamncd, bul volhing was ever mentiomed about the tog link, tarn koucklz, something o other part. So 1
haven't been able (o Gpore onl how 1o conoect b oo the three point hitch yed, as there’s some piece 'm

mi:s:_-;ing i need (o fgore ol (he wve of ik A sort ol antichmache paese @ being able o comb those
steel teeth through the dirt.. ...

I haven't even tried to use the backhoe yer, as that's 4 whole other set of controls 1 figure 1 have
years to conguer, But the auger attachmant, for example, has helped tremendously In putting up all this
fencing. 1'm trying to design the kind of fence to keep & herd of horses in, rather than aliowimg them o
push to the other side where the grass is always greener, no matter the seogon. 50 1 have o combingtion
of wood fences that ['m building, barbwire that 1'm trymng to take down section-by-section, and on
elecine fence to fill mn the spots where [ don’t have enough of either. Each type of fence comes with iis
own mamtenance ssues and problems.

A wood fence is great, but gets chewed on and pashed at.
Cement seCuring each fence post, they don’ last forever. The b
and for whatever reason ey can't seam to comprenend 185 0an

Even with the eighty-pound bap of

bwire is devastating to @ horse’s limb
T
was about to depart for a barbeque at my brother Scoft’s. | went to pyt the horses away, and noticed the
golden palomino mare was stumbling, and obvicusly hurt. Upon further investigation, 1
run throuph a barbwire fence, and sliced open both froni leg

0 themselves. Ome recent holiday, [

saw that she had

alonpg with some nerves and did quite a bit

was not al all
|

now by the way, and my brother, well, he’s wsed to it by

of damage. Needless [o say, my brotl sed that | would stand him up again based on

another hors I needed to stay home and help the i stiteh her back up [be mare s doing fine

now, and he probably figures we get enough ot
cach other at work most wecks anyway

The clectric fenee is yei another story. The short version is that you really have to walk the fence
[ine every moming, as the clectricity grounds ouf at the slightest weed or Izaf resting on it. So the other
week | put up a temporary section of electrie fence and | mmed out the mares. 1t ook two days 1o pul
e fencing up, and it took all of about two and a half miootes for e o get inlo @ dead mun, with their
tails flying behind, Jooking so dramatic. . through my fence. 1 mean, right through, taking all the wires
and stakes with their tangled legs.  So the same fence doesn’t work on all types,

Mow throw a little social complication into my fencing dilemmas, teying 1o keep the stallions

separate from the mares, and still contain a stud who will do anything, including injuring himsell to hurl
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himsclf to the other side, over, through, under,,., if he thinks he
has a chance. Or the wily ponics, who I caught crawling on
their knees to get underneath and out.  Yeah, you'rz thinking
ponies are cote, NOT-!

Ancl, of course, the olid saying, sood lences make good
neighbors is very true, as I'm sore it's a good thing when the
horses don’t leave deep muddy hoof prints on the neighbor’s
lawn.

5o now 1 start thinking about how fences are analogous o
Hearing Conservation Programs, It takes a strong base of sup-
port, the concrete of the post 50 o speak to have a successtul
program. Management must be behind the administrators of
the program.  Tunding has to come frem them, with the
anticipation or belicf that the benefit may not be monetary, but
humandsiic, ;;:;wing ],'|.c;-|rj_ug and the l,ll,lHIil}' ol eme™s hife,  Mend
wour fences regularly, play the necessary polifics sl your organi-
zation 1o gain support for your program.

Fenees are no good, unless there are several components of
thesn. They must be continwous, they must be safe, they must
be seen, they must be solid, and they must be consistent. All of
thosc same components make a successful safety program oo,

The rails of the fenee, the supervisors and safery perasonnel
must be contiruous. A fence that is missing a section is use-
less, A program of hearing protection must be continuous. It
sl e demmonstrated by s Teaders, supervisors, people who
lesscl by exainple - wearing hearing protection when walking
ol moisy arews, even i you'te *just going there for a
minute,” The fact is that noise exposure has a cumulative
affect, so every effort at preventing noise induced hearing loss
will have a pay off. Finding new ways to bring fresh energy to
the sarme material is always a challenge. but innovation is up to
all of us.

You can’t allow employvess to sif on the tence either. In the
pasture, it’s destructive 1o the boards, loosening and weakening
the hold of the screws and nails: In the workplace it's too obyi-
rus ter lzt them not participate so publicly. It creates negativity
in your program, and indiffarence to your efforts

If the electric fence is grounded out, it doeg not emit 4
shock, thereby removing any motivation for a horse to respect
its confings, If your program doesn't have any authority to
discipline the offenders who ignore the warning signs, ig. use
of hearmg protection, participaiion n annual festing, etc, what
will be their motivator? You have to walk the fence line every

maorning on an electric fence to make sure thers’s nothing
impeding its effectivenass. You should probably be doing a
walk=thru of your manufacturing area regularly to check on the
behaviors of the employees and whether or net they're using
thelir personal protective equipment.

If the fence develops & wesk spot, T can count on the herd
o find the one hole in the fence and get w the other side of it
before 5:00 p.m. strikes.  You may get away with it for a linle
while, but it doesn’t take long for people to find & loophole o
avoid participation in some programs that are for their welfare,
Do you have a disciplinary process, or @ positive re-enforce-
ment plan in place to discourage the ‘neigh-sayers™ Do you
have these policies protected in your Written Hearing
Conservation document? And Personnel Policics?

My favorite thing o do is & jump big fence on my horses,
The howses zeem o have wings, the higher the fence, the more
exciting and the more spreed you need o get over i, Try rais-
ng the bar of your program’s goals, Remember that OSHA
doctrine in general is in the interest of your employee's well
being, but the actual standard is often the bare minimum
requirement of a particular safety regulation. How about
requiring hearing protection for everyone, no matter their job
dutics or title, but absolutely evervone at 35 decibels, no matter
the time weighted average of that cxposure, Just wear il when
the noisc is happening, no matter that average.

So ['ve had my share of fencing issues om the farm,
relearning that fences aren’t so useful if they are not continuons
in nature, completing the circle of containment, or perhaps
fencing something out like a predator or pesky rodent. We
relearn things all the time, so don’t be afraid o use redundancy
to help get your safety poinis across,

Az Robert Frost ence wrole, "Don’t ever take a fence down
unless you know why it was put up.”™ Make sure that decisions
you mako about your program are based on sound facts, A
noise survey decument is the only way to know who should
minimally be meluded in your Hearing Conservation Program.
So please enjoy cur newsletter and find some nsefol informa-
tiom thal may help siengthen your Heanog Conservation
Program, As always, twnk yon [or your basiness aond (ake care
of one another!

Yours,
ANDI HENGEN, Editor

Register to win a FREE Noise Level Survey!

Please submit to us your email address with the following info:

1. Your name

3. Date of last survey (if any)

2. Company / Phone #
4. Your email address

Email your entry to: contest@industrialhearing.com

We will draw a winner and conduct a free noise level survey
(including personal dosimetry - time-weighted average of employee's exposures, etc.)

Email us now to win!
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Clinically Speaking

A Real Case History : True Story

Dr. Hengen delivered a repori of the hearing tesi-
ing performed for a client company. Among the
emplovees tested was a man whose hearing loss was
severe. The Human Resources director listened to the
report intently. She made no particular comment
when Dr. Hengen suggested that this man might pose
a safety threat to himself or others because of his
serions hearing loss.

Dr. Hengen warned her that what if, fur example,
this individual with a hearing loss, were a Jorklift
operator. While travelling throughout the plant, the
operator needs o be able to hear warning shouis, or
other sounds of other equipment to warn them of
danger. Or perhaps the emplovee worked on the
floor and needed to hear horns or other signals to be
safe. For one who hears poorly oftentimes, a work-

By C. Garth Hengen, Ph. D.

station can be creatively
designed to include other
than just auditory signals,
such as flashing lights.
Two dayy later, Dr.
Hengen received a phone
call from the Humarn
Resources Director. She
reported that the employee
spoken about was indeed a forklift operator. She
approached him and suggested he may be a danger
or endangering the safety of others. She was sur-
prised at his response when he replied that he had

been worried and concerned aboui the same 33ue.
She reported that his relief was obvious and clear
when she moved him io a different job.

Attention Miners!!!

‘I'he Eastern Mineral Agpregates Safety Council
(EMASC] 15 a group organized to promote safety in
the mining industry. These individuals get together
every month, usually the 3rd Wednesday of the
maonth, to swap information and assist one another
with ideas and problem solving tips that they face in
their industry. They also sponsor a workshop,
usually in February, to assist with *Part 46™ annual
training and other safety topics, open to any MSHA
sites. Call Joe DiGiacomo, at Plaza Matcrials at
8453-357-7777. Joe tells me that they are always
hoping to include any interested miners and/or any
safety professionals in joining them at one of these
informative and enjoyable dinner meetings.

‘-wmrs yaur ap!nfan or my idea?” the mgh

R

B i o Natm:ul Hearing Conservalion Asm’mﬁdﬁ'iﬁ"'i
t‘rtfp whose mission is 1o prevent hearng loss dhie to
noise and other envirormental foctors in all scotors of
sociery.
: FHEAS membership comes from all aspects of the
hEuring conservation industry ranging from audiologists,
‘physicians, safety specialists, ourses, mbpsteind by e
| isis, gpmineers, equipment manwfclurers Gl scientisty,
TheAssoctation 's vilal concem and fodus 8 the preven-
| tion of notse induced hearing loss in afl situations in
| which hamardous nodce exists, and sdiscation of children |
st the-public 25 to the hazardous effects of naise.
NHCA offers severdl bepes of memibarship Calegorics
o take advantage of their many activitigs and services,
: T.Baﬂ'ltmg mh. annual conforence {Fﬂh 21-23-. Da.Ilas. ;

i o isi "thna_ur-m m.h:nringcﬂﬁerminn m‘g
:'c_ﬂl‘tﬂl‘lﬁﬂrﬂﬂim al Hﬂ.‘i ZM-MR I’irrmm :
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Technologically Speaking

These days il seems like just about evervone has & website,
Individwals publish their daily happenings and family photos on
the web so that family and friends from around the world can
keep up-to-date with what's happening in their lives.
Businesses utilize the internet to sell products and services, and
to-provide their cnstomers with information that will support
those producs and serviees, Here a0 THT, our goal is o provide
one central point of reference for businesses 1o obtain deailed
information about our Hearing Conservation services. the
OSHAMSHA regulations regarding such, and news about pro-
posed changes to those regulations.

‘I'he tollowing is a virtual tour describing the information
availablz on cur website for both our clients and those
mteresicd in our many services,

+ Noise Monitoring - Documentation of employee noise expo-
sure s required when employees are exposed to noise in the
workplace, and is the first step in determiming vour nzed for o
Hearing Conscrvation Program, as well as sclection of proper
hearing protection for those cmplovess exposed above the
Permissible Exposure Level. [HT can perform an extensive
andit of your facility's noise levels.

By Joe Houle

Iearing Testing — An annual
Aadiometric sereening is
required for emploveess whose
noise exposure: is @t or ahove @n
average of 85 Decibels when
measured over an #-hour period.
[HT provides an extremely effi-
cient system for conducting
Audiometne testing, Our mobile
umits arc capablc of toating 24
employees per hour.

Training / Education -
Fmployers whio are required o
implement u Hesring
Conservation program because of the noise levels in their
facility are also required o educare employees abour the
dangers of notse, and how 1o properly use and select hearing
protectors. THT provades this training as part of our on-sile
services.

Heporting and data management — Hearing test results
must be analyzed and compared to previously conducted tests
to identify those individoals who have experienced a change
in their hearing sensitivity. INT utilizes sophisticated analysis
ancl data amagemenl soltwane 0 mck an employee’™ aodio-
metric histary, as well as to provide detailed and easy to read
TEpOTLS [0 our clients.

Consulting — All Audiometric test results are reviewed by
our corporate audiclogist. We also assist our cliznts by pro-
viding customized educational sessions and hearing protecior
evaluations.

All About Hearing — Here you will find links to the
OSHAMSHA repulations on Hearing Conscrvation, a
schedule of upcoming safety related trade shows, and some
frequently asked guestions about Hearing Conservation
Programs

About Us — A brief history of our company and 3 summary
of our products and services,

Forms — In this section, oar ellents can download several
different documents necessary to support their Hearimg
Conservation Program. There are medical history forms
available in mulhple languages. a sample wrtten Hedanng
Conscrvation program, MSHA cnrollment forms. to name a
few documents you may find useful,

 www.industrialhearing.com

We're on the Web!

Loud enough for you?
Think your workplace is loud? NIOSH offers
these estimates of work-related noises:
Loudest tonepassible . . ........... 194 dB
Rocketlannch . . ... ...............180dB
I2-gamgeshotpnn oo v 1O3AB
Jetengine takeoff ................ 140dB
Ambulancesiren................. 1204B
Pneumatic percussion drill. . . .. ..... 119 dB
Hammerdrll. ...... ..0o00000....114dB
Chainsaw. .:..... SA10dB
Continuous miner _ . ... ........... 104 dB
Bulldozer, Spray painter .. . ... . .... 1415 dB
Impact wrench. . rriae ren e TR
Handdill . .......c0n. b ooty ARG
RIS, i e e 06 dB
BT T 110 R S N R S 93 dB
Hair dryer/Power lawn motor . ... ... o0 dB
Ringing: Telephons o xxociave s 30 dB
Normal conversation. . . ... ... ...... 6l dB
B e e e R 0 dn
Weakest sound heard
DY BVETHEE AL, - vr scacimw von s cwinmnn e s 0dB
Page 4
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OSHA 300 Recordability?

The new recordkeeping standard relaling o hearing conser-
vation CFR 190410 has heen released and is in effect as of
January 1, 2002, unless delayed,  The new section requires all
hearing losses with a standard threshold shift, (STS, an averape
change of LOdR), to be recorded on the new OSHA 300 form
by checking the “hearing loss™ column. The derails of this CFR
190410 eriterion are listed balow.

The kev features of the regulation as they relate to Hearing
Cionservation are;

* 5TS must be recorded when the average change at 20404,
3000, 4000 Hz is 10dB or greater,

* Age corrections are still optional.

= A rctest is still allowed within 30 days. When retest
confirms 8T8, recording must be made within 7 calendar
days from retest. No recording is required if the STS is
not confirmed on the refest.

* Work relatedness is assumed when exposure level is at or
above 8BS dB TWA,

= Recording is mot required if a physician or other profes-
sional determines the change is not work-related.

* A five=year relention of the OSHA 300 log.

This rceording criterion below is re-printed dircetly from the
foderal register Vol. 58, No. 13, Friday, January 19, 2001.

1904, 10 Recording criteria for cases involving oceupational
hearing loss.

4)  Basic regquirement. If an employee’s hearing test {andio-
wram) reveals that a Standard Threshold Shift (STS) has
oecurred, you must record the case on the OSHA 300 Log by
checking the “hearing loss™ columi.

by lmplementation. (1} What ic o Siandard Threshold Shifi?
A Slundard Threshold Shifi, or 3TS, iz defined in the occupa-
tional noise exposure standard ar 29 CFR 191095 (o) LOi] as
a chanpge in hearing threshold, relative to the most recent audic
pram for thal employee, of an average of 10 decibels (dB) o1
mare at 2000, 3000, and 4000 hertz in one or both ears.

{2} How do [ defermine whether an 5TS has pccurred? I
the employee has never previously cxperienced a recordable
hearing loss, you must compare the employves’s current asdio
gram with that emplovee’s baselmne mol ogrw, I the employ
eo has previously experenced a recondabls hearing loss, you
must compare the employes's cormenl audiogram with the
CMPIOYER 'S Tl Memime by npram (The dudiogram reflect
ing the employee’s previous recordable hearing loss case).

(F) May [ adiust the gudiogram resufis to reflect the effects
of aging on hearing? Yes, when comparing sudiogram results,
you miay adjust the results for the employee’s age when the
audiogram was taken wsing Tables F-1 or F-2, as appropriate, in
Appendix F of 20 CER 1914195,

{4) Do I have to record the hearing loxs iFTam going to
retest the employee’s hearing? No, if you retest the employess

Industrial Hearing Testing  Wavelength, Vol. 7. No. 1

By Andi Hengen, B.A.

hearing within 30 days of the first
test, and the retest does not confirm
the 5TS, you arg not requirad 1o
record the hearing loss case on the
OSHA 300 Log.  If the retest con-
tirms the 515, vou must record the
hearing loss illness within seven (7)
calendar days of the retest

F3) Are there any special rules
Joor deiermining whether o hiearing
feaw peove iy work-refofed? Yes,
hearing loss is presumed o be work-
related if the employee is exposed 1o
noise in the workplace at an 8-hour time-weighted average of
83 dBA or preater, or to a total noise dose of 50 percent, as
defined in 29 CFR 121095, For hearing loss cases where the
employee is not exposed to this level of noise, you must use the
rulzs in 19045 to determine if the hearing loss is work-related.

i) ff a physician or other licensed health care professional
determines the hearing loss s met work-related, do { =il need
to record the cave? 10 physician or other licensed health care
professional determines thal the hearing loss is not work-related
or has not been significantly aggravated by occupaticnal noise
Exposure, you are not required to congider the case work-relat-
ed or to record the case on the OSHA 300 Log.

HOWEVER, another notice, released in Federal Register
of July 3, 2001, contains 4 notice of a proposed delay of effec-
tive date of 1904.10. After the publication of the final e,
scveral submissions by interested parties preseotal counter
arsuments to criticize some of the major points of the final role

One arpument offered is that an 5TS is M necessarily con-
sidered a serious health problem, and should therefore not be
claszified a3 4 “non-minor injury of illness”, Another arpumeant
debates the caleulation of an average change of 10dB is not
“significant” enough of a detericration to record. Yot another
angle questions the reliability of that criterion under “real-world
testing conditions". . {(Please refer to FR66:35113-35115-at
osha.gov for the complete document details

ne of the major goals in the recordkeeping rulemaking
process has been to quantify the level of hearing loss that

should he recorded as a Ysignalcn iculih comdiion. . There

has Been muoch debadle on what STS erirerion accurately repire
sents a Usignificant” amount of chanpe in hearing sensitivity
frone a person’s baseline.  For example, whether 1o congider
apeccorrection or not, should the average ¢hange be represented
by 15, 20 or 25, from what baseline, [usl to name & fow of

those issues. OSHA initinlly selected an 5TS change of 10dB
ag the appropriate criterion for recording hearing loss. This was
recommended by the Coalition to Preserve OSHA and NIQSH
and Protect Worker’s Hearing. The Coalition’s memlber associ-
aticms mclude the National Hearing Conservation Associption
(NHCA), he American Speech-Language-Hearing Association
(ASHAL the American Industrial Hygiene Association (ATHA),

CONTINUED DN PAGE 10
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‘E’Wﬂ tlmea a4 Jmar we pull mlr t'leet nff 1he: rnad fur cl;:amng and

Senior Field Representative  Director of Data Processing
Frank G. DiMinuco, M.S. Ruth Dumas, A.S,

Ruth and Frank, veterans of IHT, finally got to stay inside the
President and COQ air conditioning and make wse of heir semioricy,
Scott C. Hengen, M.B.A.
T improve navigation w each job - We
were thinking of installing a global
satellite system, but then we decided 1o
pui the President on ..

V.P. of Operc
Steve A. Yany. |
Steve, ouwr top Sales
back mnide
Leails! ...

: Accounting Receptionisi
Karen Mackintire, B.A. Barbara Dorsey
Earen was the begt at fanming and B rBarr e

g Cled,

Administration ok
Ken Ruel
3 e g : Audiometric Technician . : i
Audiometric Technician Chuck Squire Andiometric Technician
David St. George Chuck wouldn't let anyone else fix his Jim [_'l'_“r]':}'
“Well,” says Dave Si. George, "Il iakes  yailey - (he's kind of like theat).... Al of IHT's Jimn, our fechnician, working in ; 2
two audiometric technicians 10 Change  .chnicians take great pride in the condi-  Maine. ts willing lo do just “1”‘1‘9”””"‘;
; : Dave

this lightbulh.” tion af their trailers, both inside and ow!. about anything!
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Corporate Acconntant ;
Maynard White, C.P.A.  C. Garth Hengen. Ph.DD.

Dy Henger and Maynard atending THT annual meeting
D Hengen iz available jor employer consall andlor
emploves sducational sessions.

Corntraoller
Martha Hengen, B.A.
Mardy fooks like she's got
things under cantral ..

R V.F. of Markefing and Sales
MLE. Andi Hengen, B.A.

And spends most af ker fime af her
ioh dreaming abow! fiving horses

von, kepr
ake maore

Data Processing
Supervisor
Jenniler Martinelli, B A.

Jennifer iy

tsnally found relling
OF Processin
sure Wil

Representative
Jaime Alger, B.5.

chnician
om

Indusirial Hearing Testing  Wavelength, Vol 7, No, [

Taime, from the saler ond data processing
depr., weially have to careh withour a smife,
concertrated on painting befiween the lines.

Manager of Info. Techrology
Joe Houle
We're not sure what Joe's doing here bt
we're sure he's applving his management of
info. rechnology skills somehow._,

Fleet Support Technician
Boh Latuga
Bab, IHT wecinicwr

PROVEF WAE Oan el

Audiometric Technician
Jack Fitzpatrick, B.A.

Audiometric Technician
Jim Turner

Fleet Support Technician
Kathryn Littlepage, B.A

O SOIEE YUVAEyY  SRNeriisy

Audiometric Technician
Lew Merritt
Lew, IHT technician from NY area is
20000 hagsy..
lage 9



Do You Know Your Noise Levels?

POST IT!
Available Now - Special Offer!!!

Part of organizing and maintaining an effective Hearing Conscrvation Program is to make vour employees very aware of hasmndous
arcas. You should have complete documentation of a noise survey of your Facilily, You need 10 post, requoire and enforce the use of
hearing protection in those hazardons areas. As company policy, we recommend enflorcemnenl of hearing protection at 85 JdB TWA,
rather than 90 dB TWA. Get updated on your noise survey now! Call our office if you haven't had a survey recently. Order these
pasters with an attractive message below. They are available now for only $14.95 per sign. Polyvinyl with Adhesive stripz or holes for
easy posting. Red background with white letters, Actual size is 8212 (shown below 55% size),

“SAVE YOUR HEARING”

HEARING
PROTECTION

REQUIRED

Attt
INDUSTRIAL HEARING
W TESTING

A Dhmigion of THHA. In

WWWINDUSTRIALHEARING.COM

r_------—_—_---—---1-----_-‘_\‘

j PO.# i
| Name = il B
| Company Name i
i Shipping Address (City/Stare/Zip) i
J Phone Fax Email |
| Post your noise levels!  Quantity ____ @14.95 each - :
] |‘i r!llg'ijﬂé"‘i"ﬂbi‘fll_hﬂ'giaunlna Order now! mw{:ﬁ:s: .
Iy W W TESTING CT. ME, PA 55 ]
| 19 Midstate Dr, Ste. 220 » Auburn, Ma 01501-1865 TOTAL § ’

508-832-8484 = Fax 508-832-3199
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Announcing a new comfortable earmuff!

« NRR =25 dB - tested at
NVLAP laboratory

* Very low profile

« Even four point pressure distribution
combined with Soft-Seal™ ear cushions
provide long lasting comfort and
very little squeeze

* Spring stainless sieel headbands

* Premium components for long life

« CSAClass A

ATTENUATION DATA CHART

[125][250]5500 [1 000|[200c|E 150 4000[E300jB000)
Wean [dB) Attenuation|[17.9[21.4)26.9[33.1][35.6][39.1 [39.2][36.1][36.0]
{Standard Deviation |[2.8][2.8][2.7[3.2|[2.8] 3.8 [33]2.5][36
INRR=24dB |

AVAILABLE NOW FOR JUST

$24.95 A PAIR!

r N I . T . . .- 3 ks _ 1 3 L3 Bl N S - O - . .. E U = el T N - - . !‘

| po.# = i

! MName Bl . '

| : i
Company Mame

i ija S0 e |
Shipping Address {(City/State/Zip) =

|
Phone Y Fax Email

' !

1 . Quantity _ {@24.95 each i
|||-|I|1:|l--ll:ill B o |||I||'|.'ul:|" 1 i H = __ i

I INDUSTRIAL HEARING Tax $ o I
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Our Personal Touch

One of the poals of Industrial Hearing Testing (THTY, is to
help our clients build andfor maintain the most credible Hearing
Conservation Program (HCF) possible and to be in compliance
with all OSHA/MSHA requirements, One of the ways we bry to
accomplish this is to offer a personal on-site defivery of our
report and a management consultation o all of our new clients.

After the employees have heen tested and the report is
complete, usually within Ove working days, we schedule a
meeting at the client's convenience. T am ome of the representa-
tives who get the opportenity o deliver the hearing Lesting
report. We have a nine trailer fleet serving industry throughout
nine states, This leaves a dramatic range of territory (o tour. |
have tfraveled from the borders of Canada, sharing the roadway
with macse; to the winding beck reads of New England, ‘Ihere
15 a surprismng number of manufacturing plants cked amongst
the posteard perfoet backdrop.

At the consultation [ meet with the person who s in charge
al the HCP o enswe that the content of our user-friendly report
1 well pmderstood and answer any ques.linnﬁ that thers may he.
Sorne of the features this consultation inclodes:

*  areview of each employee’s test and any follow up

action required

= two sets of notification letters provided to the

administrator (onz for each employee and one Tor the
company’s records)

«  puidance for a written HCP, to include enforcement

policies for the 1ICP

= a poster is provided to display on the safety bulletin

board {0 ensure covering the employee’s right to know.

By Frank DiMinuco, M.S.

+  explanation of the cormect
application of the Noize
Reduction Rating {NRE)
formula to whatever hear
ing prodection devices are
offercd at that company. I
give the much sought after
coffee mug that keeps
these formulas at your
[ingertips. . .do you have
one®)

+  review any available noise
level data o ensure all
exposed emplovees are included in the HCP (if you
don’t have noise level data, you should!)

« introduction of our range of other products & services

Much to our delight, our personal delivery of the
audiometric test results to our new clients has been well
recetved. It is frequently referred to as the *personal touch’
from the company that cares aboul their customers, I you'ne
interested in arranging one of these on-site visits W refresh your
memory and revitalize vour training effectiveness with fresh
ideas just call our office to arrange it.

Remember, the intention of a good Hearing Conservation
Program is to identify a noise-induced hearing loss early on,
and stop the loss before it has & chance to become damaging,
Do your cmployees a favor and initiate a good Hearing Loss
Prevention Program. It is a perk they will thank you for, the rest
of their lives. A noise induced hearing loss is completely
preventable!

OSHA 300 Recordability? (cont.)

the Counedl for Acerehitation of Chapeional Hearing
Conzervationists (CAOQHC), Sell Help for Hund of Hearing
Pecple, Inc. and the [nstitute for Moise Control Engineering
(IMNCE]. For their comments and others please see

v osha oy and select "OSHA Releases New Recordiceeping
Rale’ section, The Coalition’s argument that an age-correctad
STS 150 “large hearmg chomge that can affect communicative
competenee” because an age-cormecied 5TS represents o slgnifl
cant amiount of cumulative hearing changc from bascline

earing levels™ (GOFRGOOE)

In the event that this new recordkeeping rule is delayed,
emplovers wonld continee to record work-related shifts of an
average of 25 dB or more a1 2000, 3000, and 4000 herz (He) i
gither ear on the OSHA 300 log. When a recordable hearing
loss oecurs, the audiogram indiciing the hearing loss would
become the new baseline for detérmining whether future addi-
tional hearing loss by the individual must be recorded. O5SHA
will remove the “Heanng Loss"” column from the version of the
Log to be uscd during calendar year, so that employers would
check cither the “injury™ or “gll other illness” column as
appropriate,

05HA has requested comments on the following:

1. Wha is the appeopriate criterion for recording cases of
occupational hearing loss? For example, which avemee change
of 10, 15, 20, 25dE should be applied, whether or not 10 con-
sider of pre-existing hearing loss, frequency of false positives,
erc.?

2. What 15 the vanabihty of audiometne testing equapment
and should this varablity be taken mlo account

3. What is the appropriate benchmerk agamat which to
measure hearing loss (orignal bassline, ete. )

}. Should the recordkeemng rule treat subsequent heanng
losses for the same employes as 4 separate cose for recording
',|||;-:1.L:.kg-.~,"-'

[ndusitial Heanng Testing will omiinue 1o momitor these
regulatory 12sues, Any recordkeeping changes will be incorpo
ratzd inta the report that we provide with your annual hzaring
teating results,

Call our office is you need further clarification on any
of these regulatory issucs,

Page 10
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Honor Roll

We arc proud and honored to have such a long list of clicntele who are added to our Ten Year Honor Bell each year. We
believe it signifies that our clientele appreciates the Hearing Loss Prevention Program that we have helped them mstilule.

American Tool Company
Lisa Palierson

Blodgett Oven Co,
Dan Gaffaey

Calley & Currier
Crlenda Bossie
Drave Sansouci

CGIT Westhoro, Inc.
Sean Noel

Cives Steel Co.
Curtl Huber

Clariant
Susan Maran

Dingley Press
Mike Lefourneai

Dorr Woolen Co.
Alexiy Paskevich

Douglas Brothers, Inc.
Diane Caffey

Fairchild Semiconductor
Nancy Peck

FPL Energy/Wyman Station
Todd Bayreuther

FPL Energy/Western Hydro
Peter Bragdon

E.IL. Friedrich Co.
Dignna Niedzwiecki

Georgia Pacific
Diane McGure

Haemonetics
Kathy Muncey

Hancock Lumber Co.
Mike Shane
Beisy Doane

Haninglon Brolhers
Sharon Sibley

Mardwood Products
Chuck Mareil

Hitchiner Mfg.
Jowrn MeLaughlin
Deborah Bisson

Holson Burnes
Penny Lapine

J.M. Huber Forest Products
Sally Hayden

Irving Forest Products
Lynn Arpin

Isaacson Lumber
Clavion Miller

Kezar Falls Woolen Mills
Faith Moody

Joseph Kirshner Corp.
Barocra Parmeiee

We rejoice in our liberty

Industrial Hearing Testing  Wavelength, Vol 7, No. 1

Maine Wild Blueberry
Nancy Merriitt

Mational Semiconducior
Rena Dunn

NEMR LLC
Mike Zaitlin

Michols Mortland
Christine Fox

Progressive Distributors
Bang Cody

Riley Medical Co.
Hank Engherg

Robinson Mfg. Co.
Mike Noble

Shepard Steel Co., Inc.
Craig E. Boudle

Spencer I'ress
Muark Dionne

Tech Industries
Buddy Dennome

Times Record, Inc.
Phyllis Thiboutot

Tom’s of Maine, Inc.
Lorrt Gowld

Irigen-Boston Energy
Tom Gorham

K. Leon Williams Lumber
i '.-rln-,' q.‘"l!l"l'-l“'!"n".'-'
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Prevention vs. Reaction

Tow often in industry, Hearing Conservation Programs
(HCP) are implemented for the sole purpose of satisfying
existing federal safety regolations. Companies tend 1o foeos
primarily on compliance, leaving little attention Lo the aciul
purpose or benefit of a program. Annual audiometric monitor-
ing is parceived as 2 method of simply documenting changes in
hearing sensitivity over time. Many employers are quick to
react after the fact rather than taking the necessary steps 1o pre-
vent the preventable before the damage is done. | often wonder
if the real message has been lost. At IHT we strive (o educais
clicnts that the real mission of a TICP 15 10 prevent permanent
occupationsl noise induced hearing loss (NIHL). The annual
audiometric evaluation can provide you with early informsation
erilical o avcomplishing this goal. The key is to understand
whal information to Jook for and what to do with it

I is common practice to use the Standard Threshold Shift
{S8TS) as a benchmark to evaluate the success of your HCP. If
our mission is prevention not reaction, how can we use this
information to help our cawse before 1t 1s too late”

The answer is in the follow up.

The first thing that muost bc determined is whether the STS
does in fact accuratcly represent a permanent hearing loss, This
can be accomplished by obtaining a retest within 30 days from
determination of the initial change, The retest will indicale
whether the initial change in hearding was lemporary (TTS) or
persistent (PTS).

Evidence suggesis that permanent noise induced hearing
logs is most likely 10 oceur with employees who repeatedly
demonstrate several TTS's over a historical period of time.
Therefore, upen discovery of a T'LS, employers must react
quickly o prevent permanent hearing loss in the future, Tt is at
this teachable moment that the employes must be counseled on
the potential hazard, and be refit with proper hearing protection
devices (LIPT2). If the message is delivered, vou may be ahle to
[reven!, fulure hearmyg Joss for this individual.

Everym msmmwmm suffyuu
Msﬂmﬁ, dm‘ﬂ;m am

memmmeﬂmimeMrsmm
rings of Saturn are composed entirely of
 lost luggage.

~ Visit our Web Page!
www mdustrlalhearmg.cnm
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By Steve A. Yany, B.5.M.E.

Althomgh OSHAMSHA does
el tanclate o thirly-day relest spon
initial idlentification of an S8TS, with
vur goal of prevention, we should
be striving to identify TTS early.

By waiting a full year to determine
if an STS is temporary or persistent,
valuable training time 15 lost and
additional potential for exposurc
may causc further damage. Waiting
the full allowable year may be too
late.

Many employers are slso AT
o conduct anmual audiometric tests prior to the workshift so
thar they reduce the number of Standard Threshold Shifts
reporied or the amount of retesting needed. It is important
not: that this method of testing will fail o identity TTS early
and may therefore increase the incidence of permancnar hearing
loss over fime,

LT continues to offer flexible on-site retest visits at
reduced rates from the annual charges. This is often an oppor-
tune fime to include other employees who may have missed
their armusl appoiniment.  With the addition of our Yth trailer
this fal], most requests can be accommodatzd easily.

In summary. it is important o remember that the
audiometric evaluation portion of your HCP will provide voun
with the necessary information to minimize permanent hearing
loss, The annual audiometric momtoring should be used to
identify employees at risk, then cducate and maotivate these
individuals to make wisc decisions about their hearing health.
In times of a questionable economy, it is important to remind
ourselves that the gnal of salety w o prevent, and oor

investment now may protect oibers an the Dotore

| thnaawhahaddane #kemquesﬁed reading

to raise their hands. Nearly every hand in
tha mngmgahan went up
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are you SCFEAINING
to be heard?
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